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National health care expert ta speak at commencement
Dr. Carolyne K. Davis,
national/international
health care adviser at
Ernst and Whinney in
Washington, D.C., and
former University of
Michigan associate vice
president and Nursing
School dean, will deliver
the spring commence
ment address at EMU
Saturday, April 22, at
9:45 a.m. in Bowen
Field House.
EMU's 1989 spring
commencement will be a
salute to the College of
Health and Human Ser
vices and human service
professionals.
Davis will receive an
honorary doctor of
science degree from
EMU, while Dr. Maurice
Landers, chairman of the
Detroit-based Lincoln
Health Care Foundation, and his
wife Virginia will receive honorary
doctor of public service degrees.
A nationally-recognized health
care educator and administrator,
Davis worked several years as a
nurse and began her administrative
career as chairwoman of the Bac
calaureate Nursing Program at
Syracuse University in 1969. She

Dr. Maurice Landers and Virginia
Landers (left) each will receive an
honorary doctor of public service
degree during EMU's spring com
mencement ceremonies April 22. The
commencement speaker, Dr. Carolyne
K. Davis (above), national health care
adviser at Ernst and Whinney, will
receive an honorary doctor of science
degree.

joined the U-M as dean of its Nur
sing School in 1973 and was named
associate vice president for aca
demic affairs there in 1975 and
stayed until 1981. During that time,
Davis also served as professor in
both the U-M's School of Nursing
and School of Education. In 1981,
she became the first woman ad
ministrator of the Health Care

Financing Administration of the
U.S. Department of Health and
Human Services. She joined Ernst
and W hinney in 1985.
In her work at the U.S. Depart
ment of Health and Human Ser
vices, Davis oversaw the federal
Medicare and Medicaid programs,
which provide health care services
for nearly 50 million poor, elderly

Campus Capsules_____
Collegium Musicum Concert
Tonight at Holy Trinity Chapel
The EMU Music Department
will present its Collegium Musicum
tonight (Tuesday, April 11), at 8
p.m. at Ypsilanti's Holy Trinity
Chapel.
The concert will include music
by Gabrieli, Bach, Monteverdi,
Victoria and Mozart for chorus and
chamber ensemble, under the direc
tion of Dr. Anthony Iannaccone.
Assistant director for the concert
will be Kim Lloyd and accompanist
will be Karen Phipps.
Featured soloists will include
Julie Lents, Kim Savoy, Linda
West, Julie Megginson, Pamela
Nethers, Phillip Smith and Douglas
Rogez.
The concert is free, open to the
public and will be immediately
followed by a reception.
Green and W hite Spring
Football Game April 15
The annual Green-White intra
squad football game, marking the
end of spring practice, will be held
Saturday, April 15, at 11 a.m. at
Rynearson Stadium.
Admission to the game will be
$3.

For more information, call
7 -0317.

Garland Named MACLEA
Vice President
EMU Department of Public
Safety Director John Garland
recently was elected vice president
of the Michigan Association of
Campus Law Enforcement Admin
istrators.
Garland, 54, joined the EMU

Public Safety Department in 1963
as a police officer. He was pro
moted to detective sergeant in 1969,
to lieutenant in 1978, assistant
director in 1981 and to his current
position in 1986.
Garland previously served as
secretary/treasurer of the MACLEA
and also belongs to the National
Organization of Black Law Enforce
ment Executives, the Washtenaw
County Youth Officers Association
and the Crime Prevention Associa
tion of Michigan.

Reception To Honor
Rita Abent
The Division of University
Marketing and Student Affairs will
host a reception for Rita Abent,
director of university marketing
media and student media, Friday,
April 14, from 2 to 4 p.m. in
McKenny Union's Guild Hall.
Abent, who has been with EMU
IO years, has accepted a newspaper
editor's position in Hollywood,
Fla., and will leave EMU the week
of April 17.
EMU Wins 'Bronze Award'
For United Way Drive
EMU received a "Bronze Award"
from the Washtenaw United Way
for having at least 50 percent of the
employees participate in this year's
fund-raising campaign for an
average gift of $40 each.
Also receiving United Way
Bronze Awards were EMU's
AFSCME Local 1666, UAW Local
1975 and UAW Local 1976.

Advanced Studies Collegium
To Hold Meeting, Reception
The Collegium for Advanced
Studies will hold its annual
membership meeting and open
faculty reception Wednesday, April
12, from 3 to 5 p.m. in McKenny
Union's Main Lounge.
The collegium's officer election
results will be announced at the
meeting and the new collegium
board will be presented.
Wine, cheese and other
refreshments will be served.
For more information, call Ben
Hourani, 1988-89 collegium chair
man, at 7-0060.
New Members Named To
COB Development Board
Four new members recently were
appointed to EMU's College of
Business Development Board.
The new members appointed for
three-year terms are Susan V.
Baptie, vice president and senior
personnel officer at Manufacturers
National Bank of Detroit; Marilyn
A. Danosky, manager of education
and resource development at
American Sunroof Corp; Ronald J.
Gardhouse, group controller of ac
counting for Chrysler Corp.; and
former Speaker of the Michigan
House of Representatives Gary M.
Owen.
EMU's College of Business
Development Board assists in pro
gram and faculty development and
fund-raising activities for the
college.
The board meets twice each year.
There are currently 24 members
on the board.

and disabled Americans. Major
changes in the agency under Davis
included the development of new
methods of paying for hospital care
and a new system of peer medical
review to monitor Medicare utiliza
tion by health care professionals.
Davis also administered a $100
million budget and a $35 million
research and demonstration budget,
and reorganized the agency to
reduce the staff by 17 percent while
increasing productivity by 30 p e r 
cent. She received a Bronze
Medallion for outstanding perfor
mance from the department in
1983.
At Ernst and W hinney Davis
analyzes health-care related federal
legislative and regulatory proposals,
develops strategies and works with
both national and international
clients on a variety of health care
issues.
Davis holds a bachelor's degree
in nursing from Johns Hopkins
University, a master's degree in

nursing education from Syracuse
University and a doctorate in higher
education administration from
Syracuse.
She has published more than 75
articles and research documents
dealing with issues the health care
system faces.
Davis served as a Johns Hopkins
University trustee from 1979 to
1981, was a Nursing Economics
Magazine board member and be
longed to the boards of directors of
the Michigan Heart Association,
National League for Nursing and
American Association for Higher
Education. She currently serves on
the American Red Cross Board of
Governors, is a trustee of the
University of Pennsylvania Medical
Center and is on the editorial
review panel of the Journal of the
American Medical Association.
Among the honors Davis has re
ceived are the U-M Medical
Center's Distinguished Alumni
Continued on page 2

Final fall enrollment
up only 3 percent
An enrollment management plan
seeking to limit EMU's fast
growing enrollments was successful
during the 1988 fall semester as
final enrollment figures showed on
ly a 3 percent increase over the
1987 fall semester.
The final 1988 fall enrollment at
EMU was 24,771 students, only a
3.1 percent increase over the 1987
fall figure of 24,018. The enroll
ment management plan target for
fall 1988 was to limit enrollment at
24,000 students.
"We were happy that we were
able to come in close to the target
because (targets) are always just an
estimate," said EMU Admissions
Director William Russell. "We're
hoping we can be as close to our

goals next year as we were this
year."
During the 1988 fall semester,
EMU enrolled 17,967 undergraduate
students, an increase of 849 stu
dents or 5 percent over fall 1987,
and 6,804 graduate students, a
marginal decrease of 1.4 percent or
96 students.
Of the undergraduate population,
4,544 were new students, an in
crease of 97 students or 2 percent
over 1987, and 13,423 were return
ing students, an increase of 752
students or 6 percent.
Total student credit hours for fall
1988 were 235,038, an increase of 4
percent or 8,642 credit hours. Of
that amount, 203,401 were underContinued on page 4

Shene, Hall to be
restored,notrazed
EMU officials have announced that Sherzer Hall, \l<llich was vir
tually destroyed in a fire early March 9, will be <restored rather than
razed and replaced. The decision was made foll�ing discussions
with the University's insurance company, Frank B. Hall, and consul
tant, Quinn Evans/Architects.
"We are very pleased that we are going to be able to preserve one
of our campus treasures," said Roy Wilbanks, executive vice presi
dent. "We have a strong commitment to integrating our traditional
past with the present and the future, as demonstrated by the nearly
complete restoration of Welch Hall. We had planned to seek funding
to restore both Sherzer and Pease Auditorium, and we will continue
to pursue the opportunity to preserve Pease through a comprehensive
renovation.
"We will begin with the project planning immediately," Wilbanks
said, "and would hope that the restoration of Sherzer as a visual arts
center might be completed before the end of the winter semester in
1990."
As approved by the EMU Board of Regents at its Feb. 22 meeting,
Sherzer Hall, once restoration is complete, will house studio classes
in painting, printmaking, photography and textiles; the Sherzer. Fine
Arts Gallery; the Art Education and Graphic Design Resou1ce Cen
ters; offices for appropriate studio art faculty; and space for public
lectures and art demonstrations.
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New drug-free workplace rules
affect higher education

Colleges, universities, and other
institutions, receiving federal funds
must certify that their workplaces
are free of illegal drugs or risk be
ing suspended or barred from
federal programs under proposed
regulations published recently in
the Federal register.
The guidelines, issued by the Of
fice of Management and Budget on
Jan. 31, implemented on March 18
requirements of the Drug-Free
Workplace Act of 1988, part of the
omnibus drug legislation enacted by
Congress last fall. Under provisions
of the legislation, direct recipients
of federal grants or contracts must
certify that they will maintain drug
free workplaces; individuals receiv
ing funding directly from the
federal government must certify
that their conduct will be drug free.
In the case of colleges and uni
versities, the Department of Educa
tion has said individual Pell Grant
receipients will have to certify that
they are drug free to receive their
student aid awards. A department
spokesman said "it is possible"
that recipients of aid from other
programs also will be required to

certify that they are drug free to
receive their awards.
The spokesman said colleges and
universities will be notified of the
proposed guidelines in the coming
weeks, including a sample form
Pell Grant recipients will complete
to certify that they are drug free.
The proposed guidelines repeal
the drug-free workplace require
ment contained in the 1989
Treasury appropriations bill that
had been scheduled to take effect
Jan. 16, said Sheldon E. Steinbach,
general counsel for the American
Council on Education.
The regulations, which may be
amended based on comments re
ceived, require that institutions
receiving federal grants:
• Publish a statement prohibiting
the unlawful manufacture, distribu
tion, dispensing, possession, or use
of a controlled substance in the
workplace and specifying actions
that will be taken against employees
found in violation.
• Establish a drug-free awareness
program to inform employees of the
dangers of drug abuse in the
workplace, the penalities for drug

abuse, and drug counseling and
rehabilitation programs.
• Require employees to report to
their employer any criminal drug
conviction for a violation occurring
in the workplace within five days of
that conviction; employes convicted
of criminal drug offenses in the
workplace would be required to
participate in drug abuse assistance
programs or face sanctions, in
cluding suspension or termination.
Organizations failing to comply
with the regulations could be sus
pended or barred from receiving
any federal funds for up to five
years.
Comments on the regulations are
now being accepted. For more in
formation, contact Mary Jane Kane,
Senior Grant Specialist, Office of
Policy and Support Services, U.S.
Department of Education, 400
Maryland Ave., Washington, D.C.
20202, (202) 7 3 2 7- 400.

EMU senior Kathleen Cullen was
named "Michigan Student Teacher
of the Year" by the Michigan
Association of Teacher Educators
April 5.
Cullen, an Ypsilanti resident, is
the second EMU student to win the
annual award in the three years
since MATE first offered it. She
will receive a plaque and $100 cash
prize at a reception and award
ceremony Wednesday, April 18, at 7
·p.m. in McKenny Union.
In addition, EMU graduate stu
dent Nancy Moss Schafer of
Ypsilanti received one of three sec-

ond place awards as a "Student
Teacher of Distinction" and EMU
students won seven out of 12 hon
orable mentions in the competition.
Cullen was chosen for the top
award from more than 60 entrants
throughout Michigan. Each contes
tant had to submit to a panel of
MATE judges a lesson plan, class
room videotape and letters of sup
port from university student
teaching supervisors and school
supervisory teachers.
Cullen did her student teaching
work in the second grade classroom
of teacher Mary Jo Zynder at

Haisley Elementary School in Ann
Arbor.
A Spanish major and science
minor, Cullen won the award for
her excellence in planning and
preparation, knowledge and presen
tation of content, management of
instruction and interaction and
communication with students.
The seven EMU students receiv
ing honorable mentions in the com
petition were Kathleen Baldwin, Jill
Barnes, Shelly Clark, Catherine
Figliomini, Susan Gualda, Carol
Nelson and Heidi Rich.

Lincoln Hospital's commitment to
quality health care by supporting
health care scholars, educators and
health care projects. Virginia
Landers also works actively with
the foundation and their son,
Stephen, is an EMU graduate and
president of the foundation.
The Lincoln Hospital was found
ed in Detroit in 1920 by Dr.
Landers' father, Maurice Landers
Sr., and after his death in 1954,
Dr. Landers became executive
director of the hospital and
operated the Lincoln Clinic until
his retirement in 1974.
Although born in Ludlow, Mass.,
Dr. Landers was raised in Detroit
and graduated from the U-M's
Medical School in 1932 with
honors. Virginia Landers is a native

of Bakersfield, Calif., and attended
Bakersfield City College.
Since 1979, the foundation has
contributed more than $150,000 to
EMU to fund guest speakers,
nutrition-related conferences, equip
ment purchases and development
activities in the College of Health
and Human Services. In addition,
the foundation has established
several endowed scholarships at the
University and has awarded more
than 45 scholarships to individual
EMU students.
In addition to being recognized at
EMU's spring commencement, the
Landers will be presented with the
1989 John W. Porter Distinguished
Service Award at the Annual EMU
Alumni Awards Dinner Dance May 6.

The above article was reprinted
with permission from Higher
Education and National Affairs, the
newsletter of the American Council
on &iucation.

WalkAmerica -----------.

EMU Regent Donald Shelton (top right) and President Emeritus
John W. Porter (carrying sign) served as co-chairs for the Ypsilan
ti March of Dimes Golden Mile Walk April 6 at EMU's Huron
Golf Club. Carrying the sign with Porter is John Thompson,
chairman of the Southeast Michigan Region of the March of
Dimes. They are joined by Washtenaw County March of Dimes
poster child Ana Obando and her parents. According to EMU
Chairwoman of the event Doris Komblevitz, nearly 70 EMU
employees participated in the one-mile walk and raised $3,500 for
the March of Dimes. Bottom, Obando shows her EMU and
March of Dimes pride.
EMU Photos by Brian Forde

EMU student named •Michigan
student Teacher of the Year·

commencement
Continued from page 1
Award, Johns Hopkins University
Distinguished Alumni Award,
Syracuse University School of
Education Alumni Award, Sigma
Theta Tau (nursing honorary)
Leadership Award, Atlantic
Economic Society Distinguished
Associate Award and the Associa
tion of American Medical Colleges
Special Recognition Award.
Maurice and Virginia Landers,
Grosse Pointe Farms residents, also
have contributed significantly to the
fields of health care and education.
A retired physician, Dr. Landers
chairs the Lincoln Health Care
Foundation, an organization
dedicated to continuing the former

WORLD COLLEGE CONFERENCE - EMU Executive Vice President Roy Wilbanks (right)
presents an EMU Golf Club sweatshirt (left) to Johann Loehn, state commissioner for technology
transfer for the State of Baden-Wucrttemberg, West Germany, and chairman of the Steinbeis Founda
tion. Loehn was in Ann Arbor March 30 to deliver the keynote address at a breakfast of the Eighth
Annual Conference on Languages and Communication for World Business and the Professions. The
World College participated in the conference along with business leaders from throughout the United
States and Europe.

Soloists to perform
with EMU orchestra
EMU's Symphony Orchestra,
under the direction of Professor
Russell Reed, will present its an
nual Concerto Concert Friday,
April 14, at 8 p.m. in Pease
Auditorium.
Six student soloists, selected by
competitive auditions, will be
featured performers and will be ac
companied by the University Or
chestra. The soloists will be flutist
Reiko Uchida, who will perform
the Chaminade Concertino; Phillip
Smith, a baritone graduate student,
who will sing excerpts from

Mendelssohn's "Elijah" and Verdi's
"La Traviata"; piano student Junko
Uchida, who will perform Beethoven's
Concerto No. 5 in E Flat Major;
Daniel Blessing, who will perform
the Suite Concertante for marimba
by Milhaud; flutist Kimberly Savoy,
who will play the Griffes Poem;
and Yannah Chong, who will close
the program with Chopin's Concer
to No. 2 in F Minor for piano.
The concert is free and open to
the public.
For more information, call
487-4380.

EMU choirs to present
spring concert April 16
The EMU Choir and Chamber
Choir, under the direction of Dr.
Leonard Riccinto, associate pro
fessor of music, will present their
Spring Concert Sunday, April 16, at
8 p.m. in Pease Auditorium.
Joining the EMU choirs will be
Measure for Measure, a new men's
choral society also directed by
Riccinto. The concert will mark the
debut performance of the 22-man
ensemble.
The musical program will feature
sacred selections, including excerpts
from the Mozart Requiem, motets,
spirituals and folk literature. The
second half of the program will
feature lighter selections in a
cabaret setting and will include
small ensemble and soloist perfor-

mances. Musical selections from
"The Phantom of the Opera," "Les
Miserables," "Grease," "Guys and
Dolls" and "West Side Story" will
be included.
The concert will be the EMU
Chamber Choir's last campus per
formance before leaving on its
three-week Mexican Concert Tour
in May.
Admission to the concert will be
$ 4 for the general public and $2
for students and senior citizens, and
will be available at the door or
from the EMU Arts and Entertain
ment Box Office.
For more information, call
Michael Samardzija at 7-0280 or
7-4380.
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Focus on Staff_______________
Tea111 approach key to VP Smith's leadership style
By Susan Bairley

It's hard to give EMU Vice
President Laurence Smith credit for
success at Eastern Michigan. That's
because nearly every time, he'll
defer that credit to the members of
his University Marketing and Stu
dent Affairs Division team.
Ask him about EMU's phenom
enal success in attracting and re
taining students, and he'll cite the
team effort that supports those
activities.
Ask him about the student Am
bassadors Society and the strong
EMU Parents' Association, both
which Smith started and nurtured,
and he'll tell you about the teams
of students, staff, and parents that
keep those organizations vital.
And when asked about the suc
cess of EMU in general, he said,
"The best spokesperson for the
University is the satisfied student,
the h_appy faculty or staff member,
the contented administrator. . . No
body owns the success of the Uni
versity. The success is firmly en
trenched in the willingness of stu
dents, faculty, staff, administration
and the community to really build
upon the exciting things that are
going on here. It's their enthusiasm
that's created the momentum for
the institution."
Smith's sense of "team" is so
richly ingrained in his management
style that it is reflected in one of
his division's two guiding princi
ples-that "people support what
they've helped to create or build"
and "the test of our effectiveness is
the positive difference we make in
the life of an individual student."
When Smith arrived at EMU 14
years ago from Chicago State Uni
versity where he served as vice
president for student affairs for six
years, he already had an established
reputation for effective marketing,
recruitment and retention of stu
dents in higher education. What at
tracted him to EMU in 1975, was it
offered "a great opportunity to do
something unique.
"The institution had some very,
very deep problems, mostly mani
fested in declining enrollments,"
Smith said. "While everybody else
had been growing in the preceding
years, Eastern had been declining,
yet the campus had beautiful facil-

ities, outstanding people-a tremen
dous foundation. It needed some
way to attract the students."
What Smith did was "become
part of the team" composed of "a
core group of people who really
felt Eastern had a significant future
and who believed that the resources
and programs could provide a foun
dation for securing that future," he
said. "We, not in the royal sense,
but in the real sense of the word,
were able to do it. And the first
thing we did was focus on reten
tion . . .and worked to develop a
strong magnet to the campus."
To accomplish his goals, Smith
involved staff and students in
strategic planning and futuring,
helped facilitate new opportunities
for involvement and directed the
revitalization of the residence hall
environment. He also tried to make
sure people were recognized for
their contributions.
"People have to feel needed and
appreciated." Smith said. "If they
don't, whether they're students,
professional staff members, faculty
or custodial workers, they're not
going to want to be a part of an in
stitution or an organization. Sec
ondly, they have to be involved in
the life of the organization."
Smith also credits President
Emeritus John W. Porter for pro
viding the University with the
framework to "get it to its next
plateau and for galvanizing the
whole institution" toward attracting
increased numbers of students.
"Dr. Porter's great contribution
to this University was his ability to
crystallize the goals of the Universi
ty and (bring) the whole University,
as a community, into achieving
these goals. He was critical, and he
was very supportive of the kind of
outreach and retention initiatives
that we were advocating." Smith
said.
Smith, however, is not one to rest
on past accomplishments. He be
lieves the incoming president must
play an "enormous role in creating
a new, inspiring vision for the
University" and that the entire
EMU community will have to de
velop new initiatives and ap
proaches to support that vision.
Although optimistic about EMU's
continued success, he is concerned

Transition Council_
Following are highlights of the
February and March Transition
Council meetings. The council was
established in January by Executive
Vice President Roy Wilbanks for
three purposes: to improve com
munication between the executive
administration and various campus
constituencies; to disseminate infor
mation; and to discuss issues and
concerns in order to resolve
problems.

The following issues were
among those discussed at the Feb.
3 meeting:

- It was reported that a building
audit conducted by Vice President
for Business and Finance Janet
Pichette's office showed deferred
maintenance to be a major Univer
sity issue for the 1990s and iden
tified $44.5 million in needs in that
area. University officials'*ave
begun talks with state officials in
Lansing to get funding for those
needs.
- Wilbanks also discussed facili
ty needs, highlighting the Board of
Regent proposals to renovate Pease
Auditorium and build a $14.1
million Sports Training Instruc
tional Center. In addition, EMU o f 
ficials are discussing a renovation
program which would include $6
million for the McKenny Union
Student Center, $6.3 million for a

Bowen Field House convocation
arena and $11 million for Rynearson
Stadium renovations.
- Wilbanks said strategic plan
ning is another major initiative for
EMU in the 1990s, with 1989 being
"the year of the plan." An Office
of Strategic Planning and Advance
ment has been established to
develop a strategic plan for the
University over the next 18 months.
Wilbanks said the entire University
community should be involved in
the effort to develop a clear vision
for EMU in the 1990s.
- Wilbanks reported that a con
sultant will be hired to review the
organizational structure of the
University, as EMU has operated
for some time with an unusual
structure which has several offices
reporting to the president. It is the
University's intent to develop a
more efficient organizational struc
ture to coincide with the arrival of
President William Shelton.
- Chief budget officer George
Johnston reported that in submitting
its 1989-90 appropriation request to
the state, EMU requested a 5.5 per
cent state appropriation increase
and a 7.7 percent tuition increase
for a projected budget totaling $98.7
million. Since that time, the op
erating base has been reviewed and
it appears the 1989-90 base will

"The best spokesperson for the University is the satisfied student, the happy faculty or staff
member, the contented administrator. . . Nobody owns the success of the University." said Vice
President Laurence Smith, who embraces a team approach for all the tasks of his' division.

about veins of complacency infil
trating the campus and, amid fore
casts of tighter fiscal constraint, the
possible change in attitudes from
collaborative to competitive.
"The thing that would frighten
me, is if people felt that because
we're enjoying prosperity of some
sort, we don't have to keep running
hard, or we can dismantle the
things that made us successful."
Smith said. "If people started to
feel that the student wasn't impor
tant, or the quality of the work
place doesn't make for a quality
worker, we would revert very, very
quickly into a difficult .situation,
"People may be a little bit tired
because it's taken a lot of hard
work and energy to get to where
we are, but we can't stop." he add
ed. "The tendency might be to say
'we don't have to do the things that
made us successful,' because we are
successful, but the intensity is go
ing to be equal or greater because

we're going into a more competitive
era."
Three other areas Smith sees as
critical are the need for the Univer
sity to intensify its commitment to
service, the need for greater atten
tion to its infratructure-road and
building maintentance, and updating
technologically, and the need to
further address the growing popula
tion of returning adult students.
"Nationwide by 1990, 48 to 49
percent of all of the students en
rolled in higher education will be
adult learners. At Eastern, it's
already forty-some percent." he
said. ''And we have to take greater
note of their presence and reposi
tion a lot of the services we offer
so that we can be responsive.
"For example, we usually think,
when we're selling tickets, we're
selling them to a student, but the
adult learner brings a whole family
to campus- spouse, two or three
kids, one kid, maybe an aunt or

uncle, or parent-you never know.
What we've got to start doing if we
want adult learners to attend foot
ball games, concerts, or other ac
tivities, is we've got see the family
as the student, and make those ac
tivities affordable." Smith said.
The front-line demands made on
the entire Division of University
Marketing and Student Affairs as it
serves students, parents and the
community, can produce their share
of stress and fatigue, but Smith said
the work also has its share of
rewards.
"Personally, I think it's very self
fullfilling. There have been so
many good things that have hap
pened here." he said. "I think you
get tired at times, but I think peo
ple would be more tired over fail
ure than success. I cannot believe
that doing what you like to do, and
making a difference, isn't the
source of great reward. And, I
think my colleagues feel that."

total about $99 million. Johnston
indicated that, even if approved, -the
5.5 percent appropriation increase
request from the state is not
realistic and EMU will have to
seek other sources of funding next
year to meet a projected need for
$5 million more over 1988-89.

representation in Lansing.
- Wilbanks also noted that the
deferred maintenance target for
higher education has been increased
by $ 5 million. The Research Excel
lence Fund was increased by 8 per
cent, which will mean $ 30,000 to
$40,000 for EMU. - Vice Presi
dent for University Marketing and
Student Affairs Laurence Smith
presented the 1989 enrollment
management plan, noting that in
creases in enrollment are not pro
portionately supported by increases
in state appropriation. While a pre
dicted enrollment decline has not
occurred, Smith said last year's
peak enrollment will not be repli
cated until 1998 when the "Baby
Boomlet Generation," children of
Baby Boomers, goes to college.
Smith predicted a 12.5 percent en
rollment decline by 1992, with a 23
percent decline in EMU's service
area between 1992 and 1994.
- Smith also said EMU cannot
adequately serve more than 24,000
students, its 1989 enrollment goal,
but noted that the stability of the
University is dependent upon a
healthy enrollment.
- University concerns over the
negative feelings caused by denying
admission because of full enroll
ments has prompted a discussion of
admitting students into undersub
scribed programs even though it
would .exceed the 24,000 target.
Such � move, Smith noted, would

not create a need for additional
courses or faculty.

Following are highlights from
the Feb. 17 Transition Council
meeting:

- Vice President Wilbanks
reported that Gov. James J.
Blanchard had recommended a
three percent appropriation increase
for EMU for 1989-90, falling short
of the 5.5 percent the University re
quested. This leaves the University
about 2 percent, or $1.8 million,
short of being able to fund 1989-90
programs at the 1988-89 levels. The
governor has not yet addressed tui
tion caps. Wilbanks indicated that
··compared to other departments in
state government, higher education
was treated very well in the gover
nor's recommendations, but in
terms of needs, it was not.
- Wilbanks also said EMU
needs to be better represented in
Lansing, noting that JO to 15 higher
education institutions have lobbyists
in Lansing and the University of
Michigan has five full-time staff
assigned to government relations. A
recommendation at the March
Board of Regents meeting, which
was passed, called for EMU to
contract with a lobbying group for

The following issues were dis
cussed at the March 17 Transition
Council meeting:

- Vice President Wilbanks rt>
ported that the presidents of
Michigan's public universities had
met with Gov. Blanchard to discuss
the needs of higher education.
Blanchard, Wilbanks said, seemed
supportive of rumors that the
Legislature may raise his appropria
tion recommendations for the state's
universities, with EMU possibly
receiving an additional l percent.
Blanchard also asked the univer
sities to hold off on asking for tui
tion increases until the state's
higher education budget is approv
ed. He indicated the possibility that
universities at the lower end of the
tuition scale may be permitted
some flexibility in increases.
- Wilbanks also discussed a
racist flyer recently found on cam
pus and complimented the Commis
sion on Minority Affairs for its ex
cellence in responding to tlte inci
dent. Commission Chairwoman Dr.
Sherry Sayles-Folks noted that
students are concerned about the
incident and the racial climate on
campus and have requested a
University "hotline" to report racial
incidents. The hotline is being im
plemented through the Office of the
Dean of Students.
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Enrollment
Continued from page 1
graduate credit hours, a 5 percent
increase, and 31,6 37 were graduate
hours, a 2 percent decrease.
Women continue to outnumber
men at EMU and composed 60
percent of the student body, or
14,975 students, during the 1988
fall semester.
Russell attributes the high rate of
returning students to the fact that
EMU has recruited more and more
new students with strong academic
skills who do well and return each
semester.
"The better the students are com
ing in the front door, the higher the
rate of retention," he said.
Vice President for University
Marketing and Student Affairs
Laurence Smith added that although
EMU now has the opportunity to
be much more selective in its ad
missions process, University of
ficials intend to continue with a
"pluralistic" approach to admitting
students.
"Jnhn Porter enhanced the conFOCUS EMU is published weekly
during the fall and winter semesters
for faculty and staff at Eastern
Michigan University. The deadline
to submit copy for consideration is
5 p.m. Tuesdays for the following
week's issue. Please send submis
sions to: Editor, Focus EMU, Office
of Public Information, Bl9-E
Goddard Hall.
Kathleen D. Tinney, director,
University Communications
Susan Bairley, associate director,
Public Information
Debra McLean, FOCUS EMU
editor
Dick Schwarze, photographer
Kathy Manning, student intern
HP Stanton, phototypesetter

cept that the University had to
serve a plurality of students and
our marketing plan . . . is very
strongly rooted in that tradition,"
Smith said. "We're not interested in
becomin� a University that serves
only a very narrow segment and we
recognize that the strength of the
University is in having a very
pluralistic student body."
In addition to seeking students
who demonstrate strong academic
potential, Smith said the Universi
ty's recruitment efforts look for

people who "reflect a strong com
mitment to leadership, athletics, to
service to their community. They
may not be at the top of the spec
trum, but they are very, very solid
and can bring things to the institu
tion and benefit from our courses
and programs."
Applications to EMU for the
1989 fall semester currently are
about 6 percent ahead of last year,
Russell said, and the University
continues to maintain a waiting list
of prospective students.

To be considered for vacant positions, all Promotional Openings
Application Forms MUST BE SUBMIITED directly to the
Employment/Affirmative Action Office and received no later
than 5 p.m. on the expiration date.
The Employment/Affirmative Action Office announces the following
vacancies. The expiration date for applying for these positions is Wednes
day, April 19, 1989. Detailed job descriptions may be reviewed in Room
310 King Hall. Posting Boards across campus also highlight necessary and
desired qualifications. Locations of these boards are main traffic areas in:
King Hall, McKenny Union, Roosevelt Hall, Business and Finance
Building, Sill Hall, Pray-Harrold, Rec/IM Building, Physical Plant, Mark
Jefferson, Hoyt Meeting Center, D C I, and the University Library.
CLERICAL/SECRETARIAL
(Minimum Biweekly Rate)
POSTING # CLASS/GRADE
CSBF89009 - CS-03 - $500.40 - Cashier, Cashier's Office
CSSA89008 - CS-03 - $500.40 - Clerk, Admissions Office
CSSA89009 - CS-04 - $555.56 - Secretary II, Admissions Office (Word
Processing experience and/or ability and
willingness to learn)
CSAA89018 - CS-04 - $555.56 - Secretary II, UAW- Chrysler, EMU Academy/
Trenton Engine Plant, for duration of
grant ending Sept. 30, (Word Processing
experience and/or ability and willingness
to learn)
CSAA89017 - CS-05 - $627.81 - Senior Secretary, Art Department
PROFESSIONAL/TECHNICAL
(Biweekly salary range)
P TEX89004 - PT-07 - $821.76 - $1,206.29 - Programmer/Anal yst II, Uni
versity Computing
FOOD SERV1CE/MAINTENANCE
(Minimum hourly rate*)
FMBF89009 - FM-06 - $8.92 - Custodian, Library, Custodial Services - mid
nights (Saturday through Wednesday)
*Payrate stated does not include shift differential, when applicable.
An Affirmative Action/Equal Opportunity Employer

Research _____�
United States Institute of Peace
This program supports research that focuses attention on certain themes
and topics relating to issues of international peace. Most institute grants
are one to two years in duration and average in the range of $25,000 to
$35,000.
Deadline dates for submission of applications are June I, Oct. I and
Feb. I, respectively. For additional information, contact Rick Howard at
7-3090.
Human Factors Research on Older People
The National Institute on Aging seeks applications for research that
focuses on improving older peoples' functioning and quality of life by
altering environments, tasks and equipment. Topic areas are: (1) how and
why do older and younger adults differ in their activities; (2) what are the
most appropriate measures of functional capacities of older and younger
adults in relation to tasks and environments; and (3) how do changes in
older peoples' environmental interactions alter functional capacity?
Application receipt deadlines are June I, Oct. I and Feb. I, respectively.
Contact Rick Howard at 7-3090 for additional information.
Improving the Quality, Cost and Delivery of Health Services
The Kaiser Foundation and Hartford Foundation will be supporting
creative health projects during 1989.
Kaiser will focus grant support of projects on patients' emotion!ll and
social well-being in three areas: research and development, demonstrations
and evaluation, and dissemination of information to encourage the use of
functional assessment.
Hartford is interested in projects that will improve health care costs and
quality. The program has two priorities: reducing inappropriate medical
services, and the development and application of systems for measuring
and managing the quality of health care.
Contact Rick Howard at 7-3090 for more information.
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Call 487-2460 or 487-2461 24 hours a day
for late-breaking EMU news, calender up
dates and information on University clos
ings during bad weather.

Events

Week -------------of the

Tuesday

April 1 1 · April 1 7

11

LEADERSHIP - The Office of Campus Life will present its second annual Student
Leadership Celebration, with activities including a strategic planning meeting and student
leader reception. For more information, call 7-3045, Campus-wide, all day
SOFTBALL - The team will host Central Michigan University in a doubleheader, EMU
Softball Field, 2 p.m.
WORKSHOP - Career Services will present a career planning workshop using the
Discover computer program. Call 7- 1005 to sign up, 405 Goodison, 2 p.m.
MEETING - EMU Student Government will meet, Tower Room, McKenny Union, 5:45 p.m.
MOVIE - Campus Life's Silver Screen will present "Alien Nation." Admission is $2,
Strong Auditorium, 8 and 10 p.m.
CON CERT - The EMU Music Department will present its Collegium Musicum, featur
ing a program of 16th, 17th and 18th century music under the direction of Dr. Anthony
Iannaccone. For more information, call 7-4380, Holy Trinity Chapel, 8 p.m.

Wednesday

12

FORUM - EMU's Afro-American Studies Program will present Dr. James Robinson,
assistant professor of communication and theater arts, who will speak on "The Rhetorical
Significance of Malcolm X." For more information, call 7-3460, Tower Room, McKenny
Union, noon
WORKSHOP - Career Services will present a cooperative education orientation for
students interested in a spring, summer or fall 1989 co-op placement. All students seeking
a co-op must attend an orientation. Call 7-1005 to sign up, 405 and 425 Goodison, 1 p.m.
MEETING - The Collegium for Advanced Studies will hold its annual membership
meeting and open reception. Wine and cheese will be served. For more information, call
Ben Hourani at 7-0060, Main Lounge, McKenny Union, 3 - 5 p.m.
OPEN HOUSE - The EMU Children's Center will host an open house for parents. Call
7- 1126 for more information, Snow Health Center, 7 - 8:30 p.m.
MOVIE - Campus Life's Silver Screen will present "Alien Nation." Admission is $2,
Strong Auditorium, 8 and 10 p.m.

Thursday

13

MEETING - A deans and department heads meeting will be held, Fifth Floor, Olds
Rec/IM, 8 a.m.
WORKSHOP - Training and Development will present an AIDS in the workplace
workshop. Call 7-0076 to sign up, 201 King Hall, 9 a.m.
PLACEMENT FAIR - Career Services will hold a placement fair for teacher education
graduates, McKenny Union, 9 a.m. - 5 p.m.
PARADE - In recognition of the Week of the Young Child, the EMU Children's Center
will hold a parade and balloon send-off. Call 7-1126 for more information, Pray-Harrold
Lawn,. II a.m.
MEE TING - The Health Services Advisory Board will meet, 300 Snow Health Center,
12:15 p.m.
MOVIE - Campus Life's Silver Screen will present "Alien Nation." Admission is $2,
Strong Auditorium, 8 and 10 p.m.

Friday

14

TENNIS - The women's team will host Eastern Kentucky University, EMU Varsity
Courts, noon
MEETING - The EMU Graduate Council will meet, Alumni Lounge, McKenny Union,
3:15 p.m.
BANQUET - EMU's College of Technology will hold its Seventh Annual Honors Ban
quet, featuring State Rep. Kirk Profit as speaker. Call 7-0354 for more information, Hoyt
Conference Center, 6 p.m.
MOVIE - Campus Life's Silver Screen will present "Alien Nation." Admission is $2,
Strong Auditorium, 8, 10 p.m. and midnight
CONCERT - The EMU Music Department will present an orchestra concerto concert
featuring Russell Reed as conductor. Call 7-4380 for more information, Pease Auditorium,
8 p.m.
THEATER - The EMU Department of Communication and Theater Arts will present
Moliere's " Tartuffe." Admission is $6 for the general public, $5 for students and $4.50 for
Mainstage members. For more information, call EMU's Arts and Entertainment Box O f 
fice at 7-1221, Sponberg Theater, 8 p.m.

Saturday

15

FOOTBALL - The annual EMU spring football game will be played. Admission is $3,
Rynearson Stadium, II a.m.
TENNIS - The women's team will host Ohio University, EMU Varsity Courts, I p.m.
THEATER - The EMU Department of Communication and Theater Arts will present
Moliere's "Tartuffe." Admission is $6 for the general public, $5 for students and $4.50 for
Mainstage members. For more information, call EMU's Arts and Entertainment Box Of
fice at 7-1221, Sponberg Theater, 8 p.m.
TENNIS - The men's team will play at the University of Akron today and tomorrow,
Akron, Ohio, 9 a.m.

Sunday

16

THEATER - The EMU Department of Communication and Theater Arts will present
Moliere's " Tartuffe." Admission is $5 for the general public, $4 for students and $3.50 for
Mainstage members. For more information, call EMU's Arts and Entertainment Box Of
fice at 7-1221, Sponberg Theater, 2:30 p.m.
CONCERT - The EMU Music Department will present a choir cabaret concert under the
direction of Dr. Leonard Riccinto. Call 7-4380 for more information, Pease Auditorium, 8
p.m.

Monday

17

WORKSHOP - Career Services will present a resume preparation workshop. Call 7-1005
to sign up, 405 Goo<lison, 4 p.m.
WORKSHOP - Career Services will present an interview preparation workshop for non
education majors. Call 7-1005 to sign up, 405 Goodison, 5:30 p.m.

